BUDGET NARRATIVE

LEA:

Mechanicville City School District

FORTITLE:

BEDSCODE:
521200050000

** MUST BE SUBMITTED WITH EACH BUDGET IN THE CONSOLIDATED

APPLICATION

If using Transferability, please indicate on the Budget Narrative and FS-10 the amount of funds to
be included under transferability in the budget categories where funds will be used. Example: In
the Title 1A budget under Code 15 — Transferability - Title | Reading Teacher — FTE.35 -

$15,000.

CODE/
BUDGET CATEGORY

EXPLANATION OF EXPENDITURES IN THIS CATEGORY
(as it relates to the program narrative for this title)

Code 15
Professional Salaries

2021-2022 full time At Riskk Coordinator - Bob Hughes at a projected salary of $100,530. The At Risk Coordinator will implement resotrative practices for students in grades 6th-12th and track all data realted to resotrative
practices for student sin grades 6th-12th. In addition the At Risk Coordinator will provide Social Emational Learning support to students identified as requiring extra supports. In additionthe Ar Risk Coordinator will directly
oversee the alemative learning program and provide support for the students in the program as well as coolaborate on the implementation of MTSS distrcit wide.

2022-2023 full time At Riskk Coordinator - Bob Hughes at a projected salary of $105,054. The At Risk Coordinator will implement resotrative practices for students in grades 6th-12th and track all data realted to resotrative
practices for student sin grades 6th-12th. In addition the At Risk Coordinator will provide Social Emotional Learning support to students identified as requiring extra supports. In additionthe Ar Risk Coordinator will directly
oversee the alernative learning program and provide support for the students in the program as well as coolaborate on the implementation of MTSS distrcit wide.

MTSS-Making core, tier one instruction storger and more differentiated for all learners will be offered to 40 teachers at a rate of $200 per day for a total of $8,000. MTSS - Making Core, tier one instruction stronger, as well
as ensuring that al participants understand the different tiers of MTSS as well as corresponding vocabulary, practices, and systems

Navigating lagging skills as a school system thorugh Tier one will be offered to 40 teachers at a rate of $200 per day for a total of $8,000. avigating lagging skills as a school system through tier one: bolstering our P2 and
tier one social emotional intervention in order to address generalized lagging skills across the school system. During this session teachers will analyze which skills are most lagging amongst their students and then create
corresponding learning activities that will address those lagging skills through direct and explicit instruction

Code 16
Support Staff Salaries

2024-2025 Summer school 4 bus drivers for 23 days, 4 hours per day at the rate of $27.46 per hour for a ttoal of $10,105. Bus drivers will provide transportation to and from the summer school program to incresase
particiaption and engagement and target those students requiring the interventions and services. To ensure stuents recieve services the barrier of their own transportation will be removed and the district will provide
ransportation to-and-from the summer school program.

2024-2025 Summer School 4 teacher aides for 23 days, hours per day at a reate of $15.57 per hour for a total of $5,730. Teachers aides will assist sumer school teachers to provide students with targeted interventions to
aquire skills and dispositions as well as credits to ensure a successful graduation track. Teachers aides will assist teachers to provide intensive academic support for students during the 23 day program to provide assistance
in obtaining lagging skills for academics as well as socail emotional skills for students

2024-2024 Summer School Nurse for 23 days, 4 hours per day at a rate of $28.57 per hour. The summer school nurce as mandated per NYSED regulations will be on site furing summer school to asssit with medical needs
as they arise as well as administer prescirbed medication as indicated by a physician as needed.

Code 40
Purchased Services

Code 45
Supplies and Materials

Code 46
Travel Expenses




CODE/
BUDGET CATEGORY

EXPLANATION OF EXPENDITURES IN THIS CATEGORY
(as it relates to the program narrative for this title)

Code 80
Employee Benefits

Social Security $31,743

Retirement New York State teachers $40,401
Retirement New York State Employees $3,693
Health Insurance $8,312

Total allocation: $84,149

Code 90
Indirect Cost

Code 49
BOCES Services

Code 30
Minor Remodeling

Code 20
Equipment
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	EXPLANATION OF EXPENDITURES IN THIS CATEGORY as it relates to the program narrative for this titleCode 15 Professional Salaries: 2021-2022 full time At Riskk Coordinator - Bob Hughes at a projected salary of $100,530. The At Risk Coordinator will implement resotrative practices for students in grades 6th-12th  and track all data realted to resotrative practices for student sin grades 6th-12th. In addition the At Risk Coordinator will provide Social Emotional Learning support to students identified as requiring extra supports. In additionthe Ar Risk Coordinator will directly oversee the alernative learning program and provide support for the students in the program as well as coolaborate on the implementation of MTSS distrcit wide.  

2022-2023 full time At Riskk Coordinator - Bob Hughes at a projected salary of $105,054. The At Risk Coordinator will implement resotrative practices for students in grades 6th-12th  and track all data realted to resotrative practices for student sin grades 6th-12th. In addition the At Risk Coordinator will provide Social Emotional Learning support to students identified as requiring extra supports. In additionthe Ar Risk Coordinator will directly oversee the alernative learning program and provide support for the students in the program as well as coolaborate on the implementation of MTSS distrcit wide.  



MTSS-Making core, tier one instruction storger and more differentiated for all learners will be offered to 40 teachers at a rate of $200 per day for a total of $8,000. MTSS -  Making Core, tier one instruction stronger, as well as ensuring that all participants understand the different tiers of MTSS as well as corresponding vocabulary, practices, and systems



Navigating lagging skills as a school system thorugh Tier one will be offered to 40 teachers at a rate of $200 per day for a total of $8,000. avigating lagging skills as a school system through tier one:  bolstering our P2 and tier one social emotional intervention in order to address generalized lagging skills across the school system.  During this session teachers will analyze which skills are most lagging amongst their students and then create corresponding learning activities that will address those lagging skills through direct and explicit instruction.



Navigaging lagging skills as a school system through Child Study Team will be offered to 40 teachers at a rate of $200 per day for a total of $8,000. Navigating lagging skills as a school system through CST:  Child Study Team will meet to fine tune and communicate the current structure as well as to gather feedback from faculty on the impact of Child Study Team within the MTSS system in our district.  Teachers and Pupil Personnel Services will work together to create and share tiered intervention menus that will guide CST in order to further meet students' needs in all three tiers of instruction, both academically and socially/emotionally.



Growing visible learners  will be offered to 40 teachers at a rate of $200 per day for a total of $8,000. Growing visible learners:  this will be a planning session during which teachers use the ten mindframes as well as the learner dispositions to create visible instruction.  They will work together to design instruction that leads students to be assessment capable, including things like self-assessments and reflections.





Developing instruction rooted in Visible Learning will be offered to 40 teachers at a rate of $200 per day for a total of $8,000. Developing instruction rooted in Visible Learning:  : this will be a session devoted to differentiation, high-leverage practices, and cooperative learning during which teachers learn targeted strategies and then create learning activities for their students in the same session that are rooted in learning intentions and success criteria.



2024-2025 summer school for 23 days for a total of 4 hours per day for 12 teachers at the rate of $50.19 for a total of $50,319. Summer school will provide students targeted interventions to aquire skills and dispositions as well as credits to ensure a successful graduation track. Teachers will provide intensive academic support for students during the 23 day program to provide assistance in obtraining lagging skills for academics as well as socail emotional skills for students. 
	EXPLANATION OF EXPENDITURES IN THIS CATEGORY as it relates to the program narrative for this titleCode 16 Support Staff Salaries: 2024-2025 Summer school 4 bus drivers  for 23 days, 4 hours per day at the rate of $27.46 per hour for a ttoal of $10,105. Bus drivers will provide transportation to and from the summer school program to incresase particiaption and engagement and target those students requiring the interventions and services. To ensure stuents recieve services the barrier of their own transportation will be removed and the district will provide ransportation to-and-from the summer school program. 



2024-2025 Summer School 4 teacher aides for 23 days, hours per day at a reate of $15.57 per hour for a total of $5,730. Teachers aides will assist sumer school teachers to provide students with targeted interventions to aquire skills and dispositions as well as credits to ensure a successful graduation track. Teachers aides will assist teachers to provide intensive academic support for students during the 23 day program to provide assistance in obtaining lagging skills for academics as well as socail emotional skills for students. 



2024-2024 Summer School Nurse for 23 days, 4 hours per day at a rate of $28.57 per hour. The summer school nurce as mandated per NYSED regulations will be on site furing summer school to asssit with medical needs as they arise as well as administer prescirbed medication as indicated by a physician as needed. 
	EXPLANATION OF EXPENDITURES IN THIS CATEGORY as it relates to the program narrative for this titleCode 40 Purchased Services: 
	EXPLANATION OF EXPENDITURES IN THIS CATEGORY as it relates to the program narrative for this titleCode 45 Supplies and Materials: 
	EXPLANATION OF EXPENDITURES IN THIS CATEGORY as it relates to the program narrative for this titleCode 46 Travel Expenses: 
	EXPLANATION OF EXPENDITURES IN THIS CATEGORY as it relates to the program narrative for this titleCode 80 Employee Benefits: Social Security $31,743

Retirement New York State teachers $40,401

Retirement New York State Employees $3,693

Health Insurance $8,312 

Total allocation: $84,149
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